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SORAN UNIVERSITY

Academic Staff
Evaluation Form

English Translation

and Original Kurdish Form

Evidence reference: FC13-E08.1

Source: Table 16, printed page 47

The English form preserves all 16 criteria, the 1-5 rating scale, the overall rating row, and the

three feedback fields. The original form follows unchanged.

English form: pages 2-3

Original Kurdish form: page 4

The translation is presented on two pages for legibility. Rating and comment fields remain

blank for completion. No verbal definitions of the rating scale have been added.
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Table 16 - Academic Staff Evaluation Form
English translation of original page 1 (printed page 47) - Part 1 of 2

Further comments: Provide objective comments supported by evidence, particularly where the rating is 5 or
below 2.

# Evaluation criterion Rating
1-5

Further comments

1 Regards the University as their own institution and devotes
100% of working time to organising the educational process
and serving knowledge; is exemplary in attendance at the
University and in their unit.

2 Prioritises improving teaching methods and pursuing
self-directed learning; does not remain confined to a single
perspective and benefits from relevant literature.

3 Performs duties with attention to quality and positive outcomes
to ensure the quality of education.

4 Prepares a course book for their subjects at the beginning of
the year and explains its principles and objectives to students.

5 Actively participates in organising, reviewing, and analysing
examinations held throughout the year, and in preparing their
outcomes.

6 Seeks ways to benefit from criticism and accepts criticism of
their conduct.

7 Does not discriminate among students and treats them equally;
students are generally satisfied with them.

8 Does not allow external interference in educational affairs; their
practices are objective and serve the public interest.

Continue with criteria 9-16, the overall rating, and feedback on the next page.
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Table 16 - Academic Staff Evaluation Form
English translation of original page 1 (printed page 47) - Part 2 of 2

Further comments: Provide objective comments supported by evidence, particularly where the rating is 5 or
below 2.

# Evaluation criterion Rating
1-5

Further comments

9 Demonstrates a strong spirit of cooperation with academic staff
and employees, and treats them with respect and a spirit of
friendship.

10 Is knowledgeable in their field of specialisation and, as a
successful academic, provides a good example for others to
follow.

11 Carries out the duties entrusted to them by the head of
department, in addition to their teaching responsibilities,
systematically and on time.

12 Is an active institutional partner, contributing to the formulation
of general policy, improvement of quality, and development of
their own experience.

13 Is active in research and disseminates their outputs nationally
in Iraq or at international conferences.

14 Conducts research at an international level and publishes the
results in international journals.

15 Shows initiative and participates actively in various committees
within the department, school, and faculty.

16 Participates in professional, recreational, and charitable
activities outside the institution, or in any other activity that they
consider appropriate.

17 Overall rating

18. Comments, criticism, and suggestions for improving, developing, and recognising the academic
staff member:

Feedback

1.

2.

3.

Source footer: Collection of implementation guidelines for the Bologna higher education system in the Kurdistan Region.




	Cover Page
	English Evaluation Form
	Original Kurdish Form


